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The New York State Public Employees Federation, representing 52,000 Professional,
Scientific, and Technical workers of New York State, supports this legislation.

This bill would amend the Civil Service Law to provide that employees who have been
removed from their position for a violation of law and subsequently reinstated pursuant to
order of the Supreme Court be reimbursed for court costs and reasonable attorneys fees paid
in pursuit of the court order,

The courts order reinstatement in cases where there has been a gross violation of due process
resulting in an unfair disciplinary proceeding. Present law provides that the reinstated
employee, who has prevailed in court when seeking such reinstatement be paid lost wages for
the period of their removal. Principles of faimess dictate similar consideration for reinstated
employees with regard to the expense borne by the employee fighting such wrongful
dismissal. It was the employer's unfair disciplinary proceeding which prompted the expense
of litigation. Like in many other areas of civil litigation, the defendant, the employer in these
cases, should compensate the aggrieved employee for the costs incurred in vindicating
him/herself and obtaining reinstatement.
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