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If the allegation of scientific misconduct or conflict of interest is made against a M/C
staff employee or a PEF official engaged in the project, the allegation(s) shall be forwarded to
PEF’s Staff Director. The report and charge can be made in person or in writing. If the report is
made in person, a written report shall be made by the person filing the charge(s) with the Staff
Director within five business days.

The Staff Director shall investigate the allegations. He/she shall also submit a written
report of the allegation(s) to the appropriate federal government agency or official, as required
by 42 CFR Part 50, Subpart A. The inquiry into the allegation(s) must be made by the Staff
Director, or an investigative body he/she appoints, within 60 days of receipt of the allegation. If
additional time is needed, the Staff Director must notify in writing the appropriate federal agency
or official that additional time is required to complete the inquiry.

During the course of the investigation by the Staff Director or his/her investigative team,
the M/C staff employee or the PEF official shall be advised in writing that a charge has been
made, the nature of the charge(s) and the identity of the person making the charge. The accused
individual shall be given an opportunity to respond in writing. A written record of all actions
taken during the course of the investigation and of the conclusions reached shall be made. The
written record shall remain confidential, except to the extent necessary to allow the person
against whom a charge is made to respond. The accused M/C staff employee or PEF official
shall be notified in writing of the final determination of the Staff Director.

The Staff Director shall attempt to conclude his investigation within 120 days of the
filing of the complaint. If more time is required to complete the process, the Staff Director shall
inform the appropriate federal government agency or official in writing for the reason(s) for the
delay.

At the conclusion of the investigation, the Staff Director shall issue a written decision
summarizing the evidence and his/her conclusions. In addition, the Staff Director shall inform
the appropriate federal government agency or official in writing of the outcome of the
allegations. In addition, the Staff Director shall inform the agency sponsoring the research (if it
is different from the federal government agency or official) of his/her findings and the Staff
Director shall also inform publishers and editors of journals of his/her findings where
manuscripts emanating from fraudulent research has been submitted or published.

Regardless of whether the allegations of scientific misconduct or a conflict of interest
were made against a PEF employee, M/C staff employee or a PEF official, the Staff Director
shall keep all documentation of the charges, investigatory reports, findings and all related
materials and documents for a period of at least three years.

All employees, M/C staff employees and PEF officials engaged in the performance of the
federal grant are asked to acknowledge, in writing, that they have been informed of, and been
given a copy of this policy, and have agreed to abide by it in all respects.

Adopted: March 5, 2004
Executive Board Meeting



SEFA

a

PEF shall formally request that all United Way SEFA campaigns delete those
organizations receiving SEFA funds to which state jobs are outsourced, or which
seek to acquire public funding for functions formerly or currently performed by
government employees. This action to be monitored on a continuing basis,

Adopted: October 20, 1998
PEF Convention



CHANGE IN REMEDY AT STEP 3

At the Third Step, when PEF determines that the remedy sought in a grievance
filed by an individual is inappropriate, PEF will consult with the grievant. If
after consultation the grievant refuses to change the remedy, PEF will not change
the remedy and will not appeal to Step 3 over the individual grievant’s objection.
If PEF chooses not to appeal to Step 3, PEF’s decision may be appealed to the
Grievance Appeals Committee.

Adopted: June 9, 1999
Executive Board Meeting



PLEDGE OF ALLESIANCE

It shali be PEF's Executive Boargd policy to dispiay the Ameri .
all Executive Board meetings. ¥ iean flag ar

The members of the Exacuﬂ\{e Board shall stand +o pledge allegiance to oyr
country’s fiag at the beginning of each day's session of the Executive
Board meeting.




JAYLOR LAW REFORM

Whereas, Taylor Law reform is cpe of the most important issyes
facing PEP; and

Hhereas, the President has made Taylor Law reform a Priority; and
Whereas, Tayler Law Teform must be a long-term goal demanding
membership education, involvement, research support and legal
support as well as legislative action:

Be it resolved, that the President and the Secretary-Treasurer
produce a program plan for Taylor Law reform and 2 Plan which wijij
outline actions and alse cutline resource allocations out of the
Legal Department, the Legislative Cffice, Publie Relations

Adopted May 3, 1993
Executive Board Meeting



Anyone wishing to tape record Executive Board Beetings must
register their intentions te the Secretary-Treasuvrer. The taping.
of such meetings will be used sclely for informational purposes of
the individual and the Board member f£or feporting back to their
membership. |
Executive Board
July 27, 1992



TESTIMONY AT PUBLIC HEARINGS

When a PEF officer or staff member is going to present testimony at a public
hearing concerning an agency or institution, all Executive Board representatives
and division council leaders of the effected agencies be notified in advance of PEF’s
intention to provide testimony. Furthermore, after the hearing, the Executive
Board members and council leaders affected would be provided with the final draft
of the PEF testimony.

Adopted: August 8, 2003
Executive Board Meeting
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No Trustee shall perform any function for PEF, or for any ather
entity, which in any way is in conflict with the duties of Trustee

as outlined in the Constitution.

Trustees of PEF will not be granted Union Leave to become full-time
union activists but will be granted reascnable Employee
Organization Leave (EOL) to perform the duties of Trustees.

Trustees are, by the nature of their office, considered stevards,
during their term of office as trustees. Each Trustee is a voting
member of  the respective Division Council within which he/she is a
constituent, and thus has the same rights and privileges as other
council stewards.

As provided by the Constitution, Trustees shall be delegates to
PEF’s annual Convention, with all the duties and responsibilities

of other delegates.

Expenses incurred by Trustees shall continue to be budgeted for and
accounted for by the Secretary-Treasurer on a separate line in the

budget.

cess to Re g and Meetings

PEF Trustees are required to report to the membership matters which
may not be in the best interests of the menmbers, and must review
the PEF fiscal records two times per year. Therefore, PEF
Trustees, shall have timely access to all PEF records which they
deem necessary to perform their Constitutional duties, except
personnel, medical, or other records legally protected as

confidential.

If the Trustees have reason to believe there is a matter which is
not in the interest of the membership, Trustees may cbserve any and
all meetings of any and all PEF statewide, regional or divisional

bodies.

A Trustee selected by the Trustees, shall be a non-voting member of
the Statewide PAC and of the PAC Advisory Executive Committee.



POLICY ON TRUSTEES
Page 2

Reporting to the Members
As a courtesy to the Executive Board, the Trustees shall provide to
the Board copies of reports signed and dated before being made

public.

The Trustee shall have the right to place an article of up te 1,000
words in each issue of the Communicator, if .they deem it
appropriate, and that while such articles may be reviewed by staff
of the Communicator, who may make suggestions for changes, the
Trustees have the final say on what will be printed.

Trustees shall present an annual report to the Convention which
shall be printed in the communicator, commenting on PEF’s finances
and other matter of interest to the member of PEF’s annual
Convention. The Trustees, as part of their annual report, shall
report on the implementation of resolutions.

Adopted: October 29, 1996
PEF Convention
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It shall be the understanding of this union that when union
meetings are heid that every effort be made to invite all proper
members: i.e. steward's meeting - all stewards; Executive Boarg
meeting - all Executive Board members; membership meeting - all
membership. Also Executive Board members shall be notified of all
division meetings.

Adopted Fehruary-17, 1994
Executive Board Meeting



WEB SITE PRIVACY POLICY
PEF owns and maintains a Web site. This document sets forth PEF’s practices which are
designed to prevent unauthorized use or disclosure of personal information when visitors
access this Web site. :

The provisions of this privacy policy apply solely to the PEF Web site, and are not
applicable to information collection practices PEF may be engaged in outside of the PEF
Web site space.

Collection, Use and Disclosure of Personally Identifiable Information

During normal Web site usage, the only information PEF may collect and store is the
name of the visitor’s Internet service provider, the browser (including available plug-ins
and browser functionality) and type of machine used by the visitor, the IP address, the
Web site that referred the visitor, the pages requested and the date and time of those
requests.

It is PEF’s practice to use this information only on an aggregate basis to measure Web
site activity and improve the usefulness the site to visitors. For example, this information
may be used to track the number of monthly visitors, or to determine which pages are
most popular among visitors as a whole. PEF does not and will not use this information
to learn any personally identifiable information about a visitor.

PEF does not and will not track the pages a visitor requests while visiting the PEF Web
site, or collect any other personal information about a visitor, such as a visitor’s name,
mailing address, e-mail address or phone number, without the visitor’s knowledge and
permission. When such information is collected with the visitor’s knowledge and
consent, it will be stored in a manner appropriate to the nature of the collection, and may
be used to understand the visitor’s interests and activities.

PEF does not and will not willfully disclose personally identifiable information received
on the PEF Web site from visitors to third parties without first receiving permission for
such disclosure, unless such disclosure is required by law, regulation or court order.

If a visitor grants PEF permission to disclose personally identifiable information, PEF
will only disclose such information in accordance with the purposes for which such
permission is granted.

Links to Third Party Web sites

The PEF Web site provides links to several other third party Web sites. While PEF will
make efforts to choose the sites that PEF provides links to carefully, PEF does not own.
maintain or coatrol any of the linked Web sites. Therefore. PEF cannot and does not
assume any responsibility for the content or privacy policies of any of the linked Web
sites.

Adopted: Executive Board Meeting
November 22, 2002



Workforce Planning Education and Training

The PEF administration will direct or redirect the appropriate resources within the PEF budget to
be used to develop a comprehensive education and training plan to:

1. Prepare local PEF leaders (Labor Management Representatives, Executive Board
Representatives and Division Council Leaders) to respond in a consistent and coordinated
fashion within the appropriate agency statewide labor management process to any plans or
proposals for work force planning that are not consistent with the merit and fitness civil service

system; and

2. Assist those same local PEF leaders to proactively recognize and anticipate agency work
force planning and succession issues and needs and to actively advocate for plans to achieve
them on the agency and statewide levels; and

The PEF administration will seek the assistance of our internationals to provide research assistance
with this issue and that the PEF administration will research and prepare legislative and political
actions to help achieve success with this issue.

The PEF legislative agenda include specific recommendations for legislation to proactively address
demographic trends adverse to public and private sector workforce attraction, retention, training
and professional development, including as examples, state agency apprenticeship programs
targeted to university graduates in the US and abroad, and workforce training and professional
development programs.

Adopted: October 2006
PEF Convention





